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PATTON TOWNSHIP MUNICIPAL BUILDING 
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AGENDA  

 

     PLEASE NOTE:   This meeting will be a hybrid meeting.  
 

The Public is welcome to attend via Zoom, but may also provide comments prior to the meeting 
by email patton@twp.patton.pa.us or phone 814-234-0271 (ask for the Manager). Submit 
comments by 3:00 pm of the day of the meeting. 
 
The meeting will be broadcast live on C-NET (Comcast Ch 7) and live-streamed at 
https://www.youtube.com/user/CNetCentreCounty/live 
 
Join Zoom Meeting Information: 
https://us02web.zoom.us/j/84271470766 
  
Meeting ID: 842 7147 0766    or by phone: 929-205-6099 
 
If you are not a Board member or a Patton Township staff member we request that you turn off 
your video.  If you are an applicant or presenter, please wait to be recognized by the Chair or 
Manager to turn on your video and speak. 
 

Note: To access attachments to agendas posted on the website, you will need to download or 
save files to your device, then open with an Adobe application, and click on the attachments 

mailto:patton@twp.patton.pa.us
https://www.youtube.com/user/CNetCentreCounty/live
https://us02web.zoom.us/j/84271470766
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icon or link. Adobe Reader is available for free. 
 

 
 
 
 
 
1.   CALL TO ORDER 
 
      The 2025 Chair will call the meeting to order. 

 
a. Pledge of Allegiance – as you are able, please rise and join the Board in the Pledge   

 
b. Announcements   

 
      c. Election of Officers 
 
 The Board should elect a chair and vice chair for 2026. Mr. Magruder and Ms. Whitman 
 served  as the chair and vice chair in 2025. 
 
 The 2025 Chair, Mr. Magruder, will act as the chair and call for nominations for the 
 election of a new chair for 2026. 
 
 Following the election of a new chair, the gavel should be passed to the new chair, 
 who will call for nominations for vice chair.  
 
 The Board will consider additional organizational items later in the meeting.  

 
d. Additions to the Posted Agenda – the Chair will ask for additional items to be 
 considered for this agenda.  The Township’s policy regarding “Adding Items to 
 Published Agendas in Accordance with Act 65 of 2021” is available on the Townships  
 website in the Archive Center. The Board should note that in November 2023, the 
 Commonwealth Court held that only items that fall under the following exceptions can 
 be added to an agenda: emergency business, de minimis business arising in the last 24 
 hours and de minimis business raised by a resident/taxpayer during a meeting. 
 

2.  PUBLIC COMMENTS 

Residents/taxpayers may address the Board on issues of interest to the Township.  Comments 
related to specific agenda items should be deferred until that point in the meeting. 

Please see attachment “Item 1, Meeting Conduct 
Policy”, for guidance on meeting decorum. 

https://www.adobe.com/acrobat/pdf-reader.html
https://twp.patton.pa.us/Archive.aspx?AMID=38
https://twp.patton.pa.us/Archive.aspx?AMID=38
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 Prior to the meeting, Magisterial District Judge Casey McClain will swear in the 
 following elected officials: 
 
 Pamela Robb – re-elected to a 6 year term 
 Heidi Miller Kruesi – newly elected to a 6 year term 

3.   PRESENTATIONS / PUBLIC HEARINGS 
 
     a. Organization of the Board of Supervisors: 
 
 (1) Meeting Dates for 2026: 
 
 The Board typically follows the following meeting schedule: 
 
 January – a reorganization meeting (held by law on the 1st Monday of the year, unless 
 that’s the legal holiday) and its regular meeting on the 4th Wednesday 
 February-May – two regular meetings on the 2nd and 4th Wednesdays 
 June-August – one regular meeting on the 3rd Wednesday 
 September and October – two regular meetings on the 2nd and 4th Wednesday 
 November – one budget meeting, one regular meeting and one regular/budget meeting 
 December – one regular meeting on the 2nd Wednesday 
 
 Meetings begin at 5:30 PM, except for the first meeting in January, which is typically 
 held at 4:00 PM.  
 
 If the above schedule is acceptable, the dates for 2026 would be as follows: 
 
 January 28th   
 February 25th – Staff recommends cancelling the February 11th date 
 March 11th – Staff recommends cancelling the March 25th date  
 April 8th and 22nd   
 May 13th and 27th  
 June 17th   
 July 8th – moved due to staff vacations   
 August 19th  

If you are attending on Zoom please use the “raise hand” feature of 
the Zoom application and wait for the Chair to indicate that it is 
your opportunity to speak.   

If you are attending in-person please approach the podium and wait 
for the Chair to indicate that it is your opportunity to speak.   

Public comments are limited to five minutes per person. 
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 September 9th and 23rd  
 October 14th and 28th  
 November 4th (budget), 11th (budget/regular), 18th (regular) 
 December 9th  
 January 4th at 4:00 PM (this is the 1st Monday in January 2026) 
 
 Please note that Staff has a conflict with the February 11th date, as the Manager will be 
 attending the APMM Executive Development Conference in Hershey, and March 25th, as 
 the Manager, Assistant Manager of Finance and Administration and Assistant Manager of 
 Public Works will be attending a conference in Hershey. Staff suggest that these 
 meetings be cancelled.  
 
 Staff is also proposing to move the July meeting date back to the 2nd Wednesday (July 
 8th) to accommodate vacation schedules.  
 
 If the Board is comfortable with the meeting dates and times, a motion can be 
 made to approve the 2026 meeting schedule.  
 
 (2) Board Committee Appointments: 
 
 The Board should consider appointment of Board members to the following Committees 
 (the 2025 appointments are shown below): 
 
 ABC Committee (2 members)          Abrams, Whitman 
 Centre Area Cable Consortium    Magruder 
 Spring Creek Watershed Commission   Chyczewski 
 Open Space Stewardship Committee Liaison Whitman; Chyczewski, alternate 
 CCMPO*        Abrams (Robb, alternate) 
 Centre County Solar Group     Whitman/Pegher 
 
 The MPO appointment is a four year term.  
  
 A motion should be made to appoint Board members to the Committees listed 
 above. 
 
 (3) COG Committee Assignments: 
 
 Members of the Board of Supervisors serve on the Centre Region Council of 
 Governments Standing Committees. Each Committee generally consists of one elected 
 official from each municipality. The COG has asked that no appointments be made to the 
 Human Resources or the Facilities Committee for the first half of 2026. 
 
 The COG Chair and Vice Chair automatically serves as their municipality’s 
 representative to the Executive Committee. The sequence for the rotation of COG Chair 
 is: Patton Township (2026), Harris Township (2027), College Township (2028) and State 
 College Borough (2029). 
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 The COG Committee assignments and meeting dates are listed below: 
 

Committee  2025 Meeting Date   2026 First Meeting  
2025 
Representative 

Executive  
12:15 PM, 3rd  
Tuesday  12:15 PM, January 20th   Magruder 

Finance  
8:30 AM, 2nd  
Thursday  8:30 AM, January 15th   Chyczewski 

Parks Capital  

12:15 PM, 3rd  
Thursday of the 
quarter (February, 
May, August and 
November)  

12:15 PM, February 
19th   Chyczewski 

Public Safety  
12:15 PM, 2nd  
Tuesday  12:15 PM, January 13th   Robb 

Climate Action  

12:15 PM, 1st 
Thursday, bi-
monthly, alternating 
with LUCI  

12:15 PM, January 15th 
(Joint meeting with 
LUCI)  Whitman 

LUCI  

12:15 PM, 1st 
Thursday, bi-
monthly, alternating 
with Climate Action)  

12:15 PM, January 15th 
(Joint meeting with 
Climate Action)  Whitman 

Parks 
Governance  

8:30 AM, 4th 
Wednesday  8:30 AM, January 28th   Chyczewski 

 
 In addition to making appointments, the COG Executive Director also wants 
 confirmation on the Township’s policy on alternates. The Township’s current policy is 
 alternates, including ad hoc alternates (other Board members and the Manager or a 
 designated representative such as the Assistant Township Manager for Finance and 
 Administration) may vote at COG Committee meetings when they fill in for the regular 
 Committee member.  
 
 The Board should make a motion making appointments to the Committees listed 
 above. The Board should also affirm its policy on alternates.  
  
 (4) Pennsylvania State Association of Township Supervisors (PSATS) Conference 
 Voting Delegate and Authorized Attendees: 
 
 The annual PSATS Conference will be held April 19th-22nd in Hershey. Information on 
 the conference can be found online at: https://na.eventscloud.com/website/87648/   
 
 The Board should consider action to designate one of its members as the voting delegate. 
 Board members should also indicate their interest in attending the conference, lodging 

https://na.eventscloud.com/website/87648/
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 preferences and participating in special events so that reservations can be made on 
 January 13th. 
 
 (5) Manager’s Employment Agreement: 
 
 The Manager’s employment agreement expires on January 5, 2026.  In accordance with 
 Pennsylvania law, manager’s agreements can run no more than 2 years and must follow 
 the election cycle. 
 
 The Board and the Manager negotiated a new agreement. The proposed agreement calls 
 for a raise to $155,000 and an increase in the deferred compensation paid by the 
 Township to the Manager’s 457 retirement account. That amount is proposed to increase 
 from 10 percent of her annual salary to 12 percent. The new agreement expires on 
 January 3, 2028. 
 
 A copy of the draft agreement is included in the packet.  
 
 If the Board is comfortable with the agreement as presented, a motion can be made 
 to approve a new two year employment agreement with the Manager. 
 
4.  PUBLIC SAFETY – no items  
 
5.  PUBLIC WORKS OPERATIONS – no items 
 
6.  ENGINEERING, PLANNING & ZONING (EPZ) – no items 
 
7.    ADMINISTRATION: 
 
       a. Authorities, Boards and Commissions (ABCs): 
 
 The following ABC members have indicated they would like to be reappointed to their 
 positions: 
 Recreation Advisory Committee   Cindy Solic 
 Recreation Advisory Committee  Jeffrey Zapletal 
 Open Space Committee   Mary Walsh 
 Planning Commission    Ellen Foreman 
 Zoning Hearing Board   Bruce Desmairis 
 Zoning Hearing Board Alternate  Linda Lochbaum 
 Planning Commission    Ellen Foreman    
 Vacancy Board    Elliot Abrams 
 Spring Creek Watershed Commission Doug Mason 
 State College Borough Water Authority Rich Schmidt  
 CATA      Mark Parfitt 
 
 New ABC Appointments: 
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 The Township has two openings on the Open Space Committee and an opening for an 
 alternate on the Zoning Hearing Board. These appointments will be made at a later date, 
 after candidates are identified. 
  
 If the Board is comfortable with the appointments listed above, a motion should be 
 made to approve them.  
  
       b. Resolution 2026-01: Adopting the 2026 Fee Schedule: 
 
 Resolution 2026-01 adopts the 2026 Fee Schedule. This schedule accounts for the fees 
 charged by the Township and various regional agencies. 
 
 There are changes proposed to the Code Agency Fees and the food license fees. 
 
 If the Board is comfortable with the proposed fee schedule, a motion should be 
 made to adopt the fee schedule for 2026. 
        
8.  CONSENT AGENDA  

 
The items included below are routine in nature and it is not anticipated that any will 
generate discussion or questions.  The actual Consent Agenda with a brief description of 
each item is included with the agenda packet materials distributed to the Board and available 
to the public on-line and at the sign-in table.  At the request of any Board member, any 
single item or all items on the Consent Agenda can be discussed and voted on separately.  If 
no items are “pulled,” the Board should consider a motion for “approval of the Consent 
Agenda items as shown on the agenda.” 
 
a. Public Safety 

1) Resolution 2026-02: Approving the Disposition of Records 
b. Public Works Operations – no items 
c.  Engineering, Planning, & Zoning – no items 
d.  Administration 
 1) Minutes – December 10, 2025 
 2) Treasurer’s Bond Limit 
 3) Expenditure Approvals and Mileage Rate 
 4) Bank Depository 
 5) Reappointments of Solicitor, Auditor and Other Officials/Agents  
 

9.      MANAGER'S REPORT 
 
         A written report will be provided at the January 28th meeting.  
 
10.   COMMITTEE REPORTS 
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Board members should report on the meeting(s) of the COG and other committee(s) on 
which they serve, including: 
 
a. Council of Governments Committees: 

Human Resources Committee – Magruder – December 3rd  - cancelled   
Land Use and Community Infrastructure Committee – Whitman – December 4th  – 

cancelled 
Public Safety Committee – Robb – December 9th – cancelled  
Finance Committee – Chyczewski – December 11th – report enclosed 
Facilities Committee - Abrams – December 2nd - cancelled  
Executive Committee – Magruder – December 16th  
Parks & Rec Governance – Chyczewski – December 17th – report enclosed 
Climate Action and Sustainability Committee – Whitman – December 8th  
Parks Capital Committee – Chyczewski  
Emergency Management Council – Farkas – November 25th 

b. State College Borough Water Authority 
c. Centre Area Cable Consortium - Magruder 
d. Spring Creek Watershed Commission, – Mason  
e. Centre County Metropolitan Planning Org. – Abrams, Robb Alt. 
f. Centre County Airport Authority - Steudler 
g. Centre County Solar Group – Whitman, Pegher Alt. 
h. Centre County MPO Technical Committee – Erickson  
i. State College Area School District Steering Committee - Chyczewski  

 
11. OTHER BUSINESS (see Item 1.c regarding requirements for adding action items to the 

agenda) 
 
12. EXECUTIVE SESSION 
 
 The Board will convene an executive session to discuss a personnel issue. 
 
13. ADJOURN 
 
14. FOR YOUR INFORMATION 
 
 Upcoming Meetings:  

 January 5th – Board of Supervisors Meeting 
 January 19th- Office Closed 
 January 26th – General Forum Meeting 
 January 28th – Board of Supervisors Meeting 
 
 Board Work Tasks 

Work tasks ranked by the Board in March 2024: 
 

1)  Workforce Housing Ordinance    
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2)   Special Events Regulations – completed September 2025     
3)   Authorities dissolvement  
4)   Home Occupation Regulations – completed June 2025 
5)   Attaining Bee City USA status      

 
Helpful Links 

 
Code of Patton Township – the official laws of Patton Township including Zoning 

(Chapter 175) and Subdivision and Land Development (Chapter 153) regulations 
 
Second Class Township Code – state law establishing our form of government and 

authorizing the Board of Supervisors to act on included matters 
 
Municipalities Planning Code – state law underpinning the local use of zoning and 

subdivision/land development regulations 
 
Sunshine Act    Right-to-Know Law   Office of Open 

Records 
 
 

https://ecode360.com/PA1476
https://www.legis.state.pa.us/cfdocs/Legis/LI/uconsCheck.cfm?txtType=HTM&yr=1933&sessInd=0&smthLwInd=0&act=0069
https://www.legis.state.pa.us/WU01/LI/LI/US/HTM/1968/0/0247..HTM
https://www.legis.state.pa.us/WU01/LI/LI/CT/HTM/65/65.HTM
https://www.legis.state.pa.us/WU01/LI/LI/US/HTM/2008/0/0003..HTM
https://www.openrecords.pa.gov/
https://www.openrecords.pa.gov/
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Finance Committee Meeting 12/11/2025 


1. CONSENT AGENDA
a. Passed Unanimously


2. UPDATE: FEDERAL, STATE & LOCAL ECONOMIC IMPACTS ON COG
a. No new updates
b. Federal and State passed budgets
c. Tariffs are affecting costs


3. FUND BALANCE POLICY UPDATE
a. Emergency Management Contingency


i. Fund balance grows annually by the year’s COLA CPI-U plus interest earned on
the investment


ii. Current balance is approximately $113k – should be between $159k
iii. Balance should be brought up as soon as possible (2027 Budget) to agree with


Joint Articles of Agreement.
b. Code Administration New Construction & Existing Structures


i. Smaller jobs cost more than larger jobs
1. There are economies of scale in larger jobs


ii. Code looks at multiplier each year during budget review
c. Code Capital


i. Code repurposes equipment to other agencies, which saves funds for other COG
agencies


ii. No changes made to the policy
d. COG Building Capital


i. COG will own the building in 2028
1. 3 Options for the minimum balance


a. Square Footage Minimum
b. Percent of Replacement Cost
c. Depreciation & Useful Life Blend


2. Committee would like to have Facilities Administrator’s opinion on
which option he prefers


e. Planning (CRPA)
i. Minimum fund balance should be 30 days or 8.3%


ii. Shortfall in minimum balance will be replenished over 3-year period
f. Metropolitan Planning Office (CCMPO)


i. PennDOT, CATA & Centre County 56% of total
ii. Municipalities 23% of total


iii. Excess fund balance would be returned to municipalities, but not PennDOT,
CATA or Centre County


g. Refuse & Recycling
i. 5-year contract


ii. Enterprise fund which requires no municipal shares
iii. Minimum fund balance should equal 8.3% of expenditures or 30 days


h. Pools Operating & Capital
i. Minimum fund balance is 30 days or 8.3%


ii. Capital minimum fund balance should be based on staff recommendation
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Finance Committee Meeting  12/11/2025 


i. Millbrook Marsh Nature Center Operating & Capital 
i. Minimum balance is 30 days or 8.3% 


ii. Replenished through municipal shares 
j. Active Adult Center 


i. Minimum balance is 30 days or 8.3% 
ii. Excess funds should be retained by the Center 


k. Regional Parks 
i. Hess Field, Oak Hall & Whitehall Road 


ii. Fund is related to capital improvement at locations 
iii. Fund is heavily restricted, very small amount of fund balance is unassigned 
iv. Fund is restricted by the Authority 
v. We need more guidance as to the minimum balance 


1. Maybe we should state “As required by the General Forum” 
l. Will discuss the last 2 in January 15th meeting. 


4. OTHER BUSINESS 
a. Matter of Record – The Finance Office recovered or appealed $8,986 in 2025; $1,786 


was returned by PNC after investigation of a check forgery, and $7,200 was rescinded on 
appeal by the IRS regarding penalties on 2022 and 2023 1099-NEC submissions. Both 
cases are closed. 








Parks Governance Committee 12/17/2025 


1 


1. APPROVAL OF MINUTES
a. Passed unanimously.


2. IDENTIFY THE BEST GOVERNING DOCUMENTS FOR THE CRPR AUTHORITY –
INTERGOVERNMENTAL RELATIONSHIP AGREEMENT


The COG Solicitor is still reviewing this document. The Committee unanimously approved
sending this document to the participating municipalities for their review. Comments are due
back by March 18th.
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Employment Agreement between 
Amy K. Farkas and 


The Township of Patton 


Introduction 


This Agreement is made and entered into on the 5th day of January, 2026, by and between 
Patton Township (hereinafter called "Employer") and Amy K. Farkas (hereinafter called 
"Employee"), an individual who has the education, training and experience in local 
government management. 


Section 1: Term 


This agreement is in effect from January 5, 2026, until January 3, 2028, unless terminated by 
the Employer or Employee as provided in Sections 7, 9, or 11 of this agreement. 


Section 2: Duties and Authority 


Employer agrees to employ Amy K. Farkas as Patton Township Manager to perform the 
functions and duties specified in Chapter 58 of the Code of Patton Township and by said Section 
1301 of the Second Class Township Code and to perform other legally permissible and 
proper duties and functions as the Board shall from time to time assign. 


Section 3: Compensation 


A. Base Salary: Employer will pay Employee an annual base salary of $155,000
for 2026 beginning on January 5, 2026. The Base Salary shall be
payable in installments at the same time that the other management employees of the
Employer are paid.


B. The Employer shall perform an annual performance evaluation in December of each
year. The Employer agrees to increase the compensation of the Employee for
subsequent years dependent upon the results of the annual performance evaluation
conducted under the provisions of Section 12 of this Agreement. An evaluation of
"satisfactory"  or better shall entitle Employee to an increase in compensation
equivalent to the annual merit increase (currently 1.25%) and the COLA provided to
other Employer Non-Uniform Employees. At the sole discretion of the Employer the
increase in compensation may exceed the annual merit increase and COLA provided
to other Employer Non-Uniform Employees.


C. This agreement shall be automatically amended to reflect any annual salary
adjustments that are provided or required by the Employer's compensation policies.


D. At any such time that broad salary reviews of Patton Township employees are
conducted by the Employer, the Township Manager's salary shall be included in
those evaluations.
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Section 4: Health, Disability and Life Insurance Benefits 
 
A. The Employer agrees to provide and to pay the premiums for health, hospitalization, 
 surgical, vision, dental and comprehensive medical insurance for the Employee and 
 her dependents equal to that which is provided to all other employees of Employer. 
 
B. The Employee may elect to submit once per calendar year to a complete 
 physical examination, including a cardio-vascular examination, by a qualified 
 physician selected by the Employee, the cost of which shall be paid by the Employer.  
 
C. The Employer agrees to provide life insurance on the life of Employee at the rate of 
 1.5 times of salary, currently $232,500. 
 
Section 5: Vacation, Sick, and Military Leave 
 
A. Upon commencing employment, for calculating vacation leave, the Employee shall 
 be credited with five years of service (that is 15 vacation days accrued as of the start 
 of this agreement), and thereafter accumulated l.25 days per month. The Employee 
 shall accumulate vacation according to the Employer's Personnel Policy.  
 
B. The Employee will receive 12 sick days per year, earned at the rate of one day per 
 month. Carryover of sick leave shall be in accordance with Township policy. 
  
C. The Employee shall be entitled to military reserve leave time pursuant to State law 
 and the Employer's Personnel Policy. 
 
D. From time to time, it may be necessary for the Township Manager to carry a vacation 
 balance in excess of that allowed for regular employees. In those instances, the 
 Employee is permitted to carry up to 10 additional days of vacation, but at 
 termination or retirement, the Employee will not be compensated for those days in 
 excess of the Employer's Personnel Policy. 
 
Section 6: Automobile 
 
A.  The Employer agrees to reimburse Employee for business usage of Employee's 
 personal vehicle at the current IRS mileage rate and in accordance with IRS rules for 
 business use. Employee shall submit detailed reimbursement reports biweekly or 
 monthly. In accordance with the Employer's Vehicle Use Procedures, the Employee 
 may also use Township owned vehicles for business travel. 
 
Section 7: Retirement 
 
A. The Employer agrees to continue the Employee in the General Government 
 Employee Pension Plan under terms and conditions applicable to other Township 
 employees. 







 
B. In addition to covering the Employee as a member of the General Government 
 Employees Pension Plan, the Employer agrees to pay an amount equal to 12 percent 
 of the Employee's base salary into the ICMA Retirement Corporation's Section 457 
 deferred compensation plan on the Employee's behalf. This supplemental retirement 
 plan is in addition to the base salary paid by the Employer. 
 
C. The Employee shall give the Employer a minimum of six months' notice of her intent 
 to retire. 
 
Section 8: General Business Expenses 
 
A. Employer agrees to budget for and to pay for professional dues and subscriptions of 
 the Employee necessary for continuation and full participation in national, regional, 
 state, and local associations, and organizations necessary and desirable for the 
 Employee's continued professional participation, growth, and advancement, and for 
 the good of the Employer. 
 
B. Employer agrees to budget for and to pay for travel and subsistence expenses of 
 Employee for professional and official travel, meetings, and occasions to adequately 
 continue the professional development of Employee and to pursue necessary official 
 functions for Employer, including but not limited to the PELRAS, PML, ICMA and 
 APMM Annual Conferences, and such other national, regional, state, and local 
 governmental groups and committees in which Employee serves as a member. 
 
C. Professional development expenses for the Employee shall be reimbursed in 
 accordance with the Employer's Travel Policy. 
 
D. The Employee's participation on the Board of Directors of a professional association 
 or other group that involves significant travel shall require the prior approval of the 
 Board of Supervisors. 
 
E. The Employer shall provide Employee with an office computer, software, 
 fax/modem, cell phone, and other electronic devices for the Employee to perform the 
 job and to maintain communication. 
 
F. The Employer agrees to pay Employee 50% of her monthly personal mobile device 
 bill for use of personal mobile device for Township communication. 
 
Section 9: Termination 
 
For the purpose of this agreement, termination may occur in the following ways: 
 
A. The Board of Supervisors of Employer may remove the Employee by a majority vote 
 of the Board at a duly authorized public meeting. 
 







B. If the Employer or Pennsylvania General Assembly act to amend legislation 
 pertaining to the role, powers, duties, authority, responsibilities of the Employee's 
 position that substantially changes the form of Patton Township, the Employee shall 
 have the right to declare that such amendments constitute termination. 
 
C. If the Employer reduces the base salary, compensation or any other financial benefit 
 of the Employee, unless it is applied in no greater percentage than the average 
 reduction of all department heads such action shall constitute a breach of this 
 agreement and will be regarded as a termination.   
 
D. If the Employee resigns following an offer to accept resignation by the Employer as 
 representative of the majority of the governing body that the Employee resign, then 
 the Employee may declare a termination effective as of the date of the suggestion.  
 
E. Breach of contract declared by either party with a 30-day cure period for either 
 Employee or Employer. Written notice of a breach of contract shall be provided in 
 accordance with the provisions of Section 20. 
 
Section 10: Severance 
 
A. Severance shall be paid to the Employee when employment is terminated as defined 
 in Section 9. 
 
B. If the Employee is terminated, the Employer shall provide 9 months of severance or 
 salary. 
 
C. The Employee shall be compensated for any leave balances as allowed by the 
 Employer's adopted policies. 
 
D. If the Employee is terminated because of a conviction of a felony or termination 
 resulting from section 9B is simply because of a change in State law outside of 
 Employer's control, then the Employer is not obligated to pay severance under this 
 section. 
 
Section 11: Resignation 
 
In the event that the Employee voluntarily resigns her position with the Employer, the 
Employee shall provide a minimum of 60 days notice unless the parties agree otherwise. At 
separation of service following voluntary resignation, Employee shall be compensated for 
accumulated leave in accordance with Section 10C. 
 
Section 12: Performance Evaluation 
 
Employer shall annually review the performance of the Employee in December of each 
calendar year subject to a process, form, criteria, and format for the evaluation which shall 
be mutually agreed upon by the Employer and Employee. The process at a minimum shall 







include the opportunity for both parties to: (1) prepare a written evaluation, (2) meet and 
discuss the evaluation, and (3) present a written summary of the evaluation results. The final 
written evaluation should be completed and delivered to the Employee within 45 days of the 
evaluation meeting. 
 
Section 13: Hours of Work 
 
It is recognized that the Employee must devote a great deal of time outside the normal office 
hours on business for the Employer, and to that end the Employee shall be allowed to take 
compensatory time off as she deems appropriate during said normal working hours. 
 
Section 14: Outside Activities 
 
The employment provided for by this Agreement shall be the Employee's sole employment. 
Recognizing that certain outside consulting or teaching opportunities provide indirect 
benefits to the Employer and the community, the Employee may elect, with the consent of 
the Employer, to accept limited teaching, consulting or other business opportunities with the 
understanding that such arrangements shall not constitute interference with nor a conflict of 
interest with her responsibilities under this Agreement. 
 
Section 15: Manager Residence  
 
Board agrees to waive the requirements of Chapter 58-1 C of the Patton Township Code 
provided that employee agrees to maintain her residence within the corporate boundaries of 
the Centre Region municipalities. 
 
Section 16: Indemnification 
 
Beyond that required under Federal, State or Local Law, Employer shall defend, save 
harmless and indemnify Employee against any tort, professional liability claim or demand or 
other legal action, whether groundless or otherwise, arising out of an alleged act or omission 
occurring in the performance of Employee's duties as Township Manager or resulting from 
the exercise of judgment or discretion in connection with the performance of program duties 
or responsibilities, unless the act or omission involved willful or wanton conduct or 
violation of this Agreement, the Patton Township Code of Ordinances, the Employer's 
policies, or any applicable state or federal law. The Employee may request and the 
Employer shall not unreasonably refuse to provide independent legal representation at 
Employer's expense and Employer may not unreasonably withhold approval. Legal 
representation, provided by Employer for Employee, shall extend until a final determination 
of the legal action including any appeals brought by either party. The Employer shall 
indemnify employee against any and all losses, damages, judgments, interest, settlements, 
fines, court costs and other reasonable costs and expenses of legal proceedings including 
attorneys fees, and any other liabilities incurred by, imposed upon, or suffered by such 
Employee in connection with or resulting from any claim, action, suit, or proceeding, actual 
or threatened, arising out of or in connection with the performance of her duties. Any 
settlement of any claim must be made with prior approval of the Employer in order for 







 


indemnification, as provided in this Section, to be available. 
 
Employee recognizes that Employer shall have the right to compromise and settlement 
unless the Employee is a party to the suit which Employee shall have a veto authority over 
the settlement, settle any claim or suit; unless, said compromise or settlement is of a 
personal nature to Employee. Further, Employer agrees to pay all reasonable litigation 
expenses of Employee throughout the pendency of any litigation to which the Employee is a 
party, witness or advisor to the Employer. Such expense payments shall continue beyond 
Employee's service to the Employer as long as litigation is pending. Further, Employer 
agrees to pay Employee reasonable consulting fees and travel expenses when Employee 
serves as a witness, advisor or consultant to Employer regarding pending litigation. 
 
Section 17: Bonding 
 
Employer shall bear the full cost of any fidelity or other bonds required of the Employee 
under any law or ordinance. 
 
Section 18: Other Terms and Conditions of Employment 
 
The Employer, only upon agreement with Employee, shall fix any such other terms and 
conditions of employment, as it may determine from time to time, relating to the 
performance of the Employee, provided such terms and conditions are not inconsistent with 
or in conflict with the provisions of this Agreement, the Patton Township Code of 
Ordinances, the Employer's policies, or any applicable state or federal law. 
 
Except as otherwise provided in this Agreement, the terms and conditions defined in the 
Employer's Personnel Policy and other related policies and procedures shall apply. 
 
Section 19: Notices 
 
Notice pursuant to this Agreement shall be given by depositing in the custody of the United 
States Postal Service, postage prepaid, addressed as follows: 
 
 Employer – 100 Patton Plaza, State College, PA 16803 
 
 Employee – 111 Buckhorn Road, Port Matilda, PA 16870


Alternatively, notice required pursuant to this Agreement may be personally served in the 
same manner as is applicable to civil judicial practice. Notice shall be deemed given as of 
the date of personal service or as the date of deposit of such written notice in the course of 
transmission in the United States Postal Service. 
 
Section 20: General Provisions 
 
A. Integration. This Agreement sets forth and establishes the entire understanding 
 between the Employer and the Employee relating to the employment of the 







 


 Employee by the Employer. Any prior discussions or representations by or between 
 the parties are merged into and rendered null and void by this Agreement. The parties 
 by mutual written agreement may amend any provision of this agreement during the 
 life of the agreement. Such amendments shall be incorporated and made a part of this 
 agreement. 
 
B. Binding Effect. This Agreement shall be binding on the Employer and the Employee 
 as well as their heirs, assigns, executors, personal representatives and successors in 
 interest.  
 
C. Effective Date. This Agreement shall become effective on January 5, 2026. 
 
D. Severability. The invalidity or partial invalidity of any portion of this Agreement will 
 not affect the validity of any other provision. In the event that any provision of this 
 Agreement is held to be invalid, the remaining provisions shall be deemed to be in 
 full force and effect as if they have been executed by both parties subsequent to the 
 expungement or judicial modification of the invalid provision. 
 
 Signed this _____ of ____________, 2026 
 
 
_____________________     _____________________________ 
Chair, Patton Township Board of Supervisors  Amy K. Farkas 
Employer      Employee 
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PATTON TOWNSHIP   
CENTRE COUNTY, P ENNSYLVANIA 


RESOLUTION NO. 2026-01 


FEE SCHEDULE 


A RESOLUTION OF THE SUPERVISORS OF PATTON TOWNSHIP, CENTRE 
COUNTY, PENNSYLVANIA, ESTABLISHING THE 2026 FEE SCHEDULE AND 


REPEALING PRIOR FEE SCHEDULE RESOLUTIONS 


The Patton Township Board of Supervisors hereby resolves as follows: 


Section 1:  The Patton Township Board of Supervisors hereby sets the fees for 2026. The 
fee schedule is attached as exhibit A.  


Section 2:  All prior resolutions inconsistent with this resolution, are hereby repealed. 


Section 3:  The fee schedule will remain in effect until updated by a further resolution of 
the Board. 


RESOLVED this _____  day of January 2026. 


PATTON TOWNSHIP BOARD OF SUPERVISORS 


_________________________________________ 
Chair 


__________________________________________ 
Vice Chair 


__________________________________________ 
Supervisor 


__________________________________________ 
Supervisor 


__________________________________________ 
Supervisor 


ATTEST: 


_________________________ 
Amy K. Farkas, Secretary  
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Exhibit A: Patton Township 2026 Fee Schedule 
 


Section I. Code Administration 
 
A-1.  Building Code Permit Fees – 1 and 2 Family Residential 
 
1.  Application Fee        $35.00 
 
2.  New Construction or Addition $0.0070 x Declared Cost*, OR $0.0070 x Square  
      Foot Construction Cost x Square Footage   
      (whichever is greater) (Most recent square foot  
      construction cost as published by the International  
      Code Council) 
 
3.  Renovation       $0.0070 x Declared Cost* 
 
4.  Minimum Fee        $55.50 
 
5.  Reinspection Fee       $100.00 
 
6.   Demolition Fee       $55.50 
 
*The CRCA may request documentation supporting the declared project cost. 
 
A-2. Building Code Permit Fees – 1 and 2 Family Residential – New Industrialized 
 Housing Only 
 
1.  Application Fee       $35.00 
 
2.  New Construction   80% of the following: [$0.0070 x Declared Cost*,  
      OR $0.0070 x Square Foot Construction Cost x  
      Square Footage (whichever is greater) (Most recent  
      square foot construction cost as published by the  
      International Code Council) 
 
3.  Minimum Fee        $55.50 
 
4.  Reinspection Fee       $100.00 
 
*The CRCA may request documentation supporting the declared project cost. 
 
A-3.  Building Code Permit Fees – Non-1 and 2 Family Residential 
 
1.  Application Fee       $75.00 
 







2.  New Construction, Renovation, Addition  $0.0070 x Declared Cost*, OR  
      $0.0070 x Square Foot Construction Cost x Level of 
      Renovation Multiplier x Square Footage (whichever 
      is greater) (Most recent square foot construction  
      cost as published by the International Code   
      Council) 
 
3.  Minimum Fee        $55.50 
 
4.  Reinspection Fee       $100.00 
 
5.  Demolition Fee       $55.50 
 
*The CRCA may request documentation supporting the declared project cost. 
 
B.  Fire Safety Permits 
 


Annual Permit Fee = T x $130.00 x R / V (rounded to the nearest dollar) 
R = Reduction Factor = 1.0 


T = Estimated Inspection Time of Property 
Square Feet Time in Hours 
1,000 or less 2 


1,001 to 2,500 2.75 
2,501 to 10,000 3.5 


10,001 to 25,000 4.5 
25,001 to 75,000 6 
75,001 to more 9.5 


V = Inspection Frequency Value 
Life Safety Value (as determined at the time of 


inspection) 
Inspection Frequency 


100 or less 5 year interval 
101 to 400 3 year interval 


401 or more Annually 
 
C.  Rental Housing Fee 
 
1. New Rental Housing Permit Application Fee     $75.00 
 
2.  Single Dwelling Unit, Townhouse,       $52.00 
 Mobile Home, Apartment, Condominium, or Duplex (per unit)   
 
3.  Lodging house, boarding house, tourist house or rooms (per unit)  $47.00 
 
4.  Fraternity or dormitory  Annual permit fee = (sleeping rooms) x $47.00 
 







D.  Well and Borehole Permit Fee 
  
1.  Potable drinking water well       $56.00 
 
2.  Base fee for all wells and boreholes subject to the     $150.00 
 Centre Region Building Safety and Property Maintenance Code with the  
 exception of potable drinking water wells  including up to five (5) ground penetrations 
      
3.  Additional penetrations beyond the five (5) penetrations   $75.00 
  covered in the base fee for up to and including an additional five (5) penetrations 
 
E.  Permit Expiration and Permit Renewal Fees 
 
The following fees are applicable to permits that are subject to the provisions of Pennsylvania 
Act 46 of 2010 
 
1.  Written Verification of Expiration Date 
 a. Residential Projects  $100.00 
 b. Commercial Projects $500.00 
 
2.  Permit extension fee shall be 25 percent of the original base permit fee, not to exceed  
 $5000.00 
 
F.  Residential Plan Review Fees 
 
Upon the second plan submission prior to the issuance of a permit if plan review comments have 
not been adequately addressed, or if additional comments are required to be generated, or any 
submission of modifications after the issuance of a permit 
 
1. Submission fee $0 
 
2. Review fee $130 x Staff Time in Hours 
 
G.  Commercial Plan Review Fees 
 
Upon the second plan submission prior to the issuance of a permit if plan review comments have 
not been adequately addressed, or if additional comments are required to be generated, or any 
submission of modifications after the issuance of a permit 
 
1. Submission fee $150 
 
2. Review fee $130 x Staff Time in Hours 
 
H. Work not covered by permit fees 
 
1. Fee $130 x Staff Time in Hours 







 
I. Applicant requested overtime plan review or inspection outside of normal  business hours 
 
1. Fee $195 x Staff Time in Hours 
 
J. Emergency Alarm Fees 
 
1. Professional Alarm License (provider/supplier/installer) $100 
 
2. Alarm System Permit      $20/permit cycle not to  
         exceed 5 years 
 
Section II. Police Department  
 
A. Accident Reports (per copy) $10.00 
 
B.  Alarm Systems Permit/Licenses 
 
1.  System Permit   $25.00 
 
2. Late Fee for System Permit $20.00 
 
3. Professional Alarm License $20.00 
 
C. False Alarms after 3rd Occurrence 
 
1. #4 Alarm   $75.00 
 
2. #5 Alarm   $150.00 
 
3. Each Additional Alarm $300.00 
 
D. Solicitor’s/Peddler’s Permit (per Resolution 94-001)   $20.00 
 
E.  Requests for Audio/Video Recording 
 
1. Searching, editing, re-producing of each video/audio request  $75.00 per hour 
 (per hour or portion thereof)      $25.00 minimum 
 
Notes: 
(a)  Fees must be paid prior to delivery of the recording to the requestor or requestor’s agent. 
 
(b)  If the Police Department Open Records Officer estimates that the fee for any request will 
 exceed $150.00, the requestor will be provided an estimate of the fee prior to the  
 Department processing the request. 
 







(c)  Requestors with outstanding fees from prior requests must make payment on said fees 
 prior to the Department processing any additional requests. 
 
Section III. Public Works Department 
 
A.  Construction Inspection 
 
Inspection costs for construction activity pursuant to approval of a subdivision or site plan shall 
be charged as follows: 
 
1. Inspections by Township Staff 
 Percentage of inspector’s base hourly rate times total inspection 
 hours spent on the project      200% 
 
2. Inspections Provided by Consultants 
 Percentage of consultant’s invoice     110% 
 
The inspection activities covered herein do not include the building inspections done by Centre 
Region Code Administration. The total fee shall be paid prior to final zoning approval in the case 
of site plan inspections and before Township acceptance of the street network in the case of 
construction pursuant to an approved subdivision. 
 
B. Copies of Maps and Ordinances 
 


1. Mobile Home Park Ordinance $5.00 
2. Sign Ordinance $5.00 
3. Subdivision/Land Development Ordinance 
(Codified) 


$20.00 


4. Zoning Ordinance (Codified) $30.00 
5. Zoning Map: Full Size $5.00 
6. Zoning Map: Half Size $2.00 
7. Copies of Maps and Plans (outsourced to 
vendor) 


At Actual Cost 


 
C. Equipment Rental Rates 
 
All rates are per hour without a Township operator. 
 
 ¾ Ton Pick-up    $21.00 
 Sign Truck Bi-Fuel (P-12)  $32.00 
 Dump, 5 Ton    $42.00 
 Dump, 10 Ton    $63.00 
 Backhoe (BH-1)   $42.00 
 Bucket Truck (P-10)   $32.00 
 Front End Loader (WL-1)  $58.00 
 Grader (GR-1)    $32.00 







 One-Person Leaf Truck (P-9)  $73.00 
 Street Sweeper (P-8)   $73.00 
 Asphalt Roller (RL-1)   $63.00 
 Mower (ST-1)    $11.00 
 Towable Air Compressor  $42.00 
 Brush Chipper (BC-3)   $21.00 
 Concrete Saw    $42.00 
 Leaf Collector (OBD-1)  $11.00 
 Skid Steer Loader (SL-1)  $27.00 
 John Deere Mower (MT-1)  $32.00 
 Vibrator Compactor   $42.00 
 Mini-Excavator (ME-1)  $27.00 
 Pull Broom (PB-1)   $11.00 
 Asphalt Hot Box   $21.00 
 
Operator Rate 
 Regular Time    $35.35 
 Overtime    $53.00 
 
D. Road Occupancy Permits 
 
The fees will be in accordance with the Pennsylvania Department of Transportation’s “Schedule 
and Fees for Highway Occupancy Permits,” September 1992. A copy is attached as Appendix A. 
 
E. Signs 
 
1. Erection Permit – Each Permanent Sign  $1/sq.ft; $25 min. 
 
2. Tri-Annual License Fee – Permanent Signs  $-0- 
 
3. Temporary Signs     $25.00/sign 
 
F. Subdivision and Land Development Plan Review 
 
1. Subdivision Plan Application Fees 
 2 to 3 lots/Consolidation $250.00 
 4 to 10 Lots   $625.00 
 11 to 20 Lots   $1,000.00 
 21 Lots or More  $1,250.00 
 
2. Land Development Plan Application Fees 
 Less than 1 acre $375.00 
 1 to 5 acres  $625.00 
 5 to 10 acres  $1,250.00 
 10 acres or more $1,875.00 
 







3. Revision to Previously Approved Plan $187.50 
 
4. Review Time 
 Engineering and Zoning Officer review time for Subdivision and Site Plans shall be 
 charged as follows: 
 
 Review by Township Staff 
 Percentage of reviewer’s hourly rate times 
 total review hours        200% 
  
 Review by Planner 
  Percentage of hourly charge rate times total review hours   110% 
 
 Reviews provided by consultants Percentage of consultant’s invoice 110% 
 
5. Request for Time Extension for Subdivision and Land Development Plans 
 First Request  Free 
 Second Request $50 
 Third Request  $75 
 Fourth Request $150 
 
6. Time Extensions for Conditionally Approved Plans   $50.00  
 (Limited to three time extensions following conditional approval) 
 
 Extension time period – A request to extend the recording deadline for a plan can be for 
 no more than 90 days. If additional time is needed, an applicant may request one or more 
 time extensions, provided the following: 
 
 a. The time period for each additional extension request does not exceed 90 days; and  
 b. Time extension requests will be limited to the maximum cumulative period of five 
 years, pursuant to Section 503(9) of the Pennsylvania Municipalities Planning Code, Act 
 247 of 1968, as amended.   
 
G. Zoning Hearing/Sign Review Board 
 
1. Each Zoning/Sign Variance Application (except as noted in 2 below): All permissible 
 costs; $1500.00 deposit, unused portion of fee returned to applicant 
 
2. Each variance application under Code Section 175-51 for a single family dwelling on a 
 non-conforming lot of record     $60.00 
 
3. Appeal from Zoning Officer’s interpretation of Ordinance (refunded if appeal is granted 
 by the Township)      $240.00 
 
4. Challenge to validity of Zoning Ordinance: All permissible costs; $1500 deposit, unused 
 portion of fee returned to applicant 







 
5. Rezoning Application: 
 The cost of posting the property plus    $300.00 
 
6. Curative Amendment Application: 
 Actual costs of engineering review, advertisements, and transcription costs. $1500 
 advance fee, advance fee is refunded if the township grants the curative amendment 
 
H. Zoning Permits 
  
Based on Value of Construction (VC) 
 
 1. Minimum Permit (VC up to $18,750) $30.00 
 
 2.   VC = $18,750 to $2,000,000   VC times $.0016 
 
 3.   VC = $2,000,001 or more   $3,200 plus amount of VC above 
        $2,000,000 times .0005 
 
I. Chickens 
 
1. Permit to keep chickens in a residential area    $35.00 
 
2. Application fee for waiver request to keep chickens  $50.00 
 
J. Providing Written Verification of Expiration Date 
 
1. Written Verification of Expiration Date 
 
 a. Residential Projects  $100.00 
 b. Commercial Projects  $500.00 
 
K. Rezoning Applications 
 
1. Rezoning Application 
  
 The cost of posting the property plus $360.00 
 
L. Rental Housing Permit Application Fee 
 
 Per dwelling unit $30.00 
  
M. Small Cell Wireless Facilities 
 
1. Application Fees 
 a. 1 to 5 collocated antennas      $500.00 







 b. Each  additional  collocated  antenna  on same application  $100.00 
 c. Each New or Replacement Pole     $1000.00  
 
2. Right-of-way Use Fees 
 Per small cell wireless facility per year $270.00 per year 
 
N. Community Garden Plots 
 
1. Annual Fees 
 a. Rental Fee per plot (25’x 20’)  $50.00 
 b. Deposit Fee per plot; refundable $50.00 
 
O. Home Based Businesses $25.00 
 
Section IV. Sanitation 
 
A. Refuse Collection 
 
1. Monthly Residential Rates for weekly curbside pickup of refuse and recycling and twice 
 annual bulk waste collection (as provided in the Centre Region COG contract with 
 Burgmeier Hauling) 
 
 a. 95 gallon service   $31.09 
 b. 65 gallon service    $29.83 
 c. 35 gallon service    $28.01 
 d. Extra Cart, 95 gallon    $19.24 
 e. Extra Cart, 65 gallon   $17.98 
 f. Extra Cart, 35 gallon   $16.16 
 g.  Door Service, 95 gallon  $41.09 
 h. Door Service, 65 gallon    $41.09 
 i. Door Service, 35 gallon    $41.09 
  
2. Commercial Rates   Negotiated between licensed hauler and 
      establishment  
 
B. Restaurant (Eating and Drinking Place) License  
 
  Annual License Fee per Establishment 
 Number of Total Seats License Fee (Before March 31) 
 
 a. Take out Only   $250.00 
 b. 1 to 100 seats   $300.00 
 c. 101 to 249 seats  $375.00 
 d. 250 or more seats  $410.00 
 







(The annual fee covers 2 inspections per year. Additional inspections, if necessary, shall be billed 
to the establishment at actual cost.) 
  
C. Retail Food Establishment 
 
1. Annual license fee per establishment   $125.00 
 
2. Facility Plan Review (Change of Ownership or New Establishment with no construction 
 or remodeling)      $150.00 
 
3. Re-inspections: 
 
 1st reinspection or complaint inspection that is founded $150 
 All additional re-inspections     $200 per inspection   
 
D. Temporary Eating and Drinking Establishment 
 
1. Daily license fee per establishment   $110.00 for one day; 
        $30.00 a day for two to five days; 
      
E. Other Health Department Services 
 
1. Duplicate Food License $10.00 
 
2. Proctor Food Certificate $75 plus materials 
 
3. Educational Programs  $110 
 
4. Facility Plan Review  $250.00 
 
5. Late Payment Fees  20% of License Fee 
 
6. Vehicle Peddler  $250.00 annually 
 
7. Establishment Closure Based on Hourly Billing Rate 
 
8. Non-profit Organization Based on Hourly Billing Rate 
 
Section V. Sewage Enforcement 
 
A. Applications  
 New Systems (Site Approved or Denied)      $700.00  
 Replace or Major Repair/Alteration to Existing System    $700.00  
 Additional Percolation Test (per 6-hole set) under same application  $400.00  
 Minor Repairs to Existing System       $425.00  
 Septic Tank Replacements, Holding/Retention Tanks/Privies   $380.00  







 Renew, Reuse, or Transfer Permit       $320.00  
 Interim or Final Inspection(s) (All Systems)      $150.00  
 IRSIS (Spray Irrigation) and Drip Irrigation      $1060.00  
 
B. Existing System Inspections  
 Inspections due to housing inspection – unsuitable system    $320.00  
 Small Flow Treating Facility Inspections     $320.00  
 Inspection for any reason other than noted above     $320.00  
 
C. On Lot Sewage Management Program Inspections  
 Complete Site Inspection w/Open Tank(s), per system    $ 90.00  
 Walkover Inspection, per site or system      $ 45.00  
 Open Tank(s) Inspection for Pumping Waiver, per System   $150.00  
 Admin. without site inspection      $ 40.00  
 
D. Municipal Consultation/Enforcement  
 Primary Sewage Enforcement Officer     $90.00 per hour  
 Secondary Sewage Enforcement Officer     $90.00 per hour  
 Secretarial Administration       $60.00 per hour  
 Mileage Rate         IRS allowable rate.  
 
E. Subdivision/Land Development  
 Soil probes and related administration, such as probe and percolation reports, existing 
 system inspections and plot plan reviews with written comments, will be billed on a time-
 and-materials basis at the following rates:  
 
 Primary Sewage Enforcement Officer:     $90.00 per hour  
 Administration:        $60.00 per hour   
 Mileage Rate         IRS allowable rate. 
 
 Percolation testing, per 6-hole test, whether site passes or fails, plus mileage at IRS 
 allowable rate $400.00  
 
 Planning Module Review (per review) 
 Component 1         $220.00  
 Component 2         $320.00 
 
Section VI.  Other 
 
A. Junk Yard Permits    Reserved 
 
B. Mobile Home Park Permits   Reserved 
 
C. Tax Certification    $15.00 
 
D. Returned Check/Insufficient Funds  $20.00 







Section VII. RIGHT-TO-KNOW FEES 
 
Black & White Copies (first 1,000)   $0.25 per copy  
Black & White Copies (beyond 1,000)  $0.20 per copy  
Color Copies      $0.50 per copy 
 
Specialized Documents (3)    Actual Cost 
 
Records Delivered via Email     No additional fee may be imposed  
  
CD / DVD      Actual cost, not to exceed $1.00 per disc 
 
Flash Drive      Actual cost 
 
Facsimile      Actual cost  
 
Other Media      Actual cost 
 
Redaction      No additional fee may be imposed  
 
Conversion to Paper     $0.25 per page  
 
Photographing a Record    No additional fee may be imposed  
 
Postage      actual cost of USPS first-class postage. 
 
Certification      $5.00 per record 
  
Section VIII. TAXATION FEE 
 
A. Local Services Tax 
 
If for any reason the tax is not paid when due, a one-time penalty of 10% of the unpaid tax shall 
be added, plus interest at the rate of 0.5% per month of the unpaid tax for each    month or 
fraction thereof during which the tax remains unpaid. Where suit is brought for the recovery of 
any such tax, the taxpayer or employer liable for the tax shall, in addition, be liable for the costs 
of collection and the interest and penalties herein imposed. Costs of collection to be paid to the 
Collector, as designated by resolution, are as follows: 
 
1. First notice to taxpayer of late payment, under- payment,    $0 
 nonpayment, late filing, or failure to file. If applicable,  
 first notice will appear on forms and/or returns 
 
2. Second notice to taxpayer of late payment, underpayment,   $25 
 nonpayment, late filing, or failure to file 
  







3. Establishment of payment plan     $5 per payment 
 
4. Notice to taxpayer prior to wage attachment     $25  
 
5. Notice to employer prior to wage attachment     $25 
 
6. Fee for cancelled or bounced check or ACH payment(s)   $25 
  
7. First notice to employer of late payment, under- payment,   $0 
  nonpayment, late filing, or failure to file. If applicable,  
 first notice will appear on forms and/or returns 
 
8. Second notice to employer of late payment,      $25 
 underpayment, nonpayment, late filing, or failure to file  
 
9. Preparation of District Justice Complaint (civil or criminal)   $100 
 
10. Preparation for District Justice hearing (civil or criminal)   $100 
 
11. Attendance at District Justice hearing (civil or criminal)   $100 per hour 
 
12. Preparation for appeal to the Court of Common Pleas   $150 
 
13. Attendance at the Court of Common Pleas     $100 per hour 
 
14. Initiation of and attendance at execution sale     $100 per hour 
 
15. Preparation of filing of bankruptcy proof of claim    $100 per hour 
  
16. District Justice, Court of Common Pleas,     Actual fees and costs 
 and Bankruptcy Court filing fees and costs 
 
17. Fees and costs incurred for audits that results   Actual fees and costs 
  in the assessment of tax, interest, or penalties 
 
18. Fees and costs incurred to engage legal     Actual fees and costs 
 counsel to assist with collection efforts in     
 District Justice, Court of Common Pleas, and Bankruptcy Court 
  
19. Stop payment of check requested by taxpayer/employer  $25 
 
20. Replacement of lost or destroyed checks by taxpayer/employer $25 
 
21. Generation of Employer’s LST Return(s) from    $50 per hour 
 Earned Income Tax data by tax returns failed  
 to be provided by employer 







 
22. Coding of incomplete Employers’ Quarterly     $50 per hour 
 LST Tax Returns (worksite allocations, incorrect 
 account numbers, and/or employee detail missing 
 
 
 
 








PATTON TOWNSHIP 
CENTRE COUNTY, PENNSYLVANIA 


BOARD OF SUPERVISORS 
January 5, 2026 


8. CONSENT AGENDA


a. Public Safety


1) Resolution 2026-02: Police Records Disposition


The Police Department has identified records for destruction in accordance with Township  
Resolution 2009-014, our policy for records disposition. Included with the agenda materials  
is a copy of the proposed resolution, including a list of the records identified for destruction. 


It is recommended that the Board adopt Resolution 2026-02 authorizing destruction of 
these records. 


b. Public Works Operations – no items


c. Engineering, Planning, & Zoning – no items


d. Administration


1) Minutes – December 10, 2025


The draft minutes from the December 10, 2025 meeting are included with agenda materials. 
Board members having questions or changes should contact the Township Manager prior to 
the meeting so revisions can be included in a supplemental distribution. 


It is recommended that the Board approve the subject minutes. 


2) Treasurer's Bond Limit


The Second Class Township Code requires that the Board of Supervisors set the bond 
amount for the Treasurer. The amount of $3,000,000 is recommended for 2026 by the 
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 Assistant Township Manager for Finance and Administration/Treasurer. This is the same as 
 the 2025 bond amount. 


 
It is recommended that the Board approve the Treasurer’s Bond as indicated above. 
 
3) Expenditure Approvals and Mileage Rate 
 
Act 84 of 2011 provides for the annual adjustment for bids and quotes based on the 


 Consumer Price Index (CPI). The bid/quote thresholds for 2026, as advertised in the 
 Pennsylvania Bulletin, have been increased to $24,500 and $13,200. 


 
The Internal Revenue Service recently announced that the current standard business mileage 


 rate of 70 cents per mile will change to 72.5 cents per mile effective January 1, 2026. 
 
It is recommended that the Board approve the Bid/Quote Thresholds and the Mileage 


 Reimbursement Rate as indicated above. 
 
4) Bank Depository 
 
The Board should establish Kish Bank and First National Bank as the general depositories for 


 the Township's checking and savings accounts with the stipulation that any bank, savings 
 institution, or the Pennsylvania Local Government Investment Trust (PLGIT) may be used 
 for the investment of Township funds. 


 
It is recommended that the Board approve the Bank Depositories as indicated above. 
 
5) Reappointment of Solicitor, Auditor, and other officials/agents 
 
Annual appointments are not required for the following officials, but some were     


 originally appointed prior to the Township’s start in keeping minutes and agendas in    
 digital format. To provide an easily retrievable record of appointment, the Manager    
 recommends the Board approve the following reappointments and new appointments:   
 (Underlining indicates new appointees) 


 
Deputy Managers: 
Larry Pegher   Assistant Township Manager for Finance and Administration    
Tyler Jolley   Chief of Police 
Ryan Scanlan   Assistant Township Manager for Public Works         
 
Solicitor  
Babst, Calland Attorneys at Law; principally represented by Elizabeth Dupuis,     


 Esq. 
 
Certified Public Accountant and Auditor 
Brown Plus 
 







 
 


Zoning Hearing Board Solicitor 
Stover McGlaughlin Attorneys at Law; principally represented by Jeffrey W. Stover, Esq. 
 
Police Pension Plan Investment Manager 
M and T Bank, dba Wilmington Trust; principally represented by Mark J. Stevenson, CFA 
 
Police Pension Plan Actuary 
Municipal Finance Partners, Inc.; principally represented by Charles Freidlander 
 
Pension Plan Administrator 
Larry Pegher, Assistant Township Manager for Finance and Administration 
 
Traffic Engineer 
McCormick Taylor, Inc.; principally represented by Rob Watts, P.E. 
 
Sewage Enforcement Officer and Alternate 
Walter Schneider, P.E., PhD, MCP, CBO, CFO, MIFireE, primary 
Cory M. Warner, James W. Royer, Robert E. Royer, Jr., Bryan K. Roan and Jonathan T. 


 Long, alternates 
 
Health Official 
State College Borough Public Health Divisions; principally represented by Dave Jordan and 


 Brian O’Donnell 
 
Local Services Tax Collector 
State College Borough Tax Office, principally represented by Jacqueline E. Fuge 
  
Building Official 
Walter Schneider, P.E, PhD, MCP, CBO, CFO, MIFireE; Director of the Centre Region 


 Code Agency 
 
Emergency Management Coordinator and Deputies 
Jonathan Risley, Centre Region Council of Governments  
Dan Lestz, Deputy, Centre Region Council of Governments  
Brian Bittner, Deputy, Penn State University 
 
Township Treasurer 
Larry Pegher, Assistant Township Manager for Finance and Administration 
 
Township Secretary and Assistant Township Secretary  
Amy Farkas, Township Manager 
Lawana Moore, Township Administrative Assistant 
 
Township Engineer and Alternate 
Michelle Merrow, Alder Run Engineering 
 







 
 


Chief of Police 
Tyler Jolley, Patton Township Police Department 
 
Township Zoning/ Sign Officer and Assistant  
Nicole Harter, Zoning Officer  
Ryan Confer, Assistant, Public Works Technician  
 
Open Records Officers and Alternates 
Amy Farkas and Larry Pegher, Alternate  
Tyler Jolley, Patton Township Police Department 
 
HIPAA Privacy Officer 
Larry Pegher 
 
Centre County Tax Collection Committee Representative and Alternate  
Larry Pegher and Amy Farkas, Alternate 
 
Deputy Real Estate Tax Collectors 
Valerie Good, Lead Tax Specialist 
Lawana Moore, Township Assistant Secretary  
Larry Pegher 
Amy Farkas 
 
It is recommended that the Board approve the Appointments as indicated above. 
 


  





		PATTON TOWNSHIP

		CENTRE COUNTY, PENNSYLVANIA

		January 5, 2026








PATTON TOWNSHIP 


CENTRE COUNTY, PENNSYLVANIA 


RESOLUTION NO. 2026-02 


A RESOLUTION AUTHORIZING 
THE DISPOSITION OF 


POLICE DEPARTMENT RECORDS 


RESOLVED by the Board of Supervisors of the Township of Patton, Centre 
County, Pennsylvania, that 


WHEREAS, by virtue of Resolution No. 2009-014, adopted May 13, 2009, the 
Township of Patton declared its intent to follow the schedules and procedures for the 
disposition of records as set forth in the Municipal Records Manual approved on December 
16, 2008; and  


WHEREAS, in accordance with Act 428 of 1968, each individual act of disposition 
shall be approved by resolution of the governing body of the municipality;  


NOW, THEREFORE, BE IT RESOLVED that the Board of Supervisors of the 
Township of Patton, Centre County, Pennsylvania, in accordance with the above cited 
Municipal Records Manual, hereby authorizes the disposition of the public records of the 
Patton Township Police Department as detailed in the attached listing. 


RESOLVED this ____ day of January, 2026. 


PATTON TOWNSHIP BOARD OF SUPERVISORS 


Chair 


Vice Chair 


Supervisor 


Supervisor 


Supervisor 
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ATTEST: 
 
 
       
Amy Farkas, Township Secretary 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
Police Files for Disposal 


 
2023 Police Warning Notices 
 
2022 Tour Reports 
 
Vacation Home Checks 
 
2024 Parking Tickets and Log 
 
2024 False Alarms and Log 
 
2024 Sidewalk Violations and Log 
 
2024 CPIN Photos 
 
2020 Non Traffic Citations and Log 
 
2022 Traffic Citations and Log 
 
2020 Incidents with No Criminal Arrest 
 
2005 Criminal Arrest Folders 
 
2023 District Justice Income Reports 
 
2023 District Justice Disposition Reports 
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ATTENDANCE: 


BOARD Sultan Magruder, Chair 
Betsy Whitman, Vice-Chair 
Elliot Abrams, Supervisor 
Pamela Robb, Supervisor 


STAFF  Amy Farkas, Township Manager 
Tyler Jolley, Chief of Police 
Lawrence Pegher, Asst. Twp. Manager of Administration and Finance 
Ryan Scanlan, Asst. Twp. Manager of Public Works 
Betsy Dupuis, Solicitor 
Jenna Wargo, Planner (via Zoom) 


ABSENT Susan Chyczewski, Supervisor 


AUDIENCE Ben Burns, HRG for UAJA 
Scott Conklin, State Representative 
Laura Shadle 
Josh Portney 
Heidi Kruesi 
Ellen Foreman, Planning Commission 


1. CALL TO ORDER
Mr. Magruder called the December 10, 2025 Board of Supervisors meeting to order at 5:35PM.


a. Pledge of Allegiance


b. Announcements – There were no announcements.


c. Additions to the Posted Agenda – There were no additions to the Posted Agenda.


2. PUBLIC COMMENTS
There were no public comments.


3. PRESENTATIONS / PUBLIC HEARINGS:


a. Recognizing Supervisor Elliot Abrams:
Mr. Magruder stated that Supervisor Elliot Abrams will retire at the end of 2025, after 43 years of
dedicated service to the residents of Patton Township. Mr. Abrams will be formally recognized by
the Township at the annual appreciation dinner.


Representative Conklin presented Mr. Abrams with a citation from the state House of Representatives,
congratulating him on his retirement.


Mr. Magruder present Mr. Abrams with a citation from Representative Glenn “G.T.” Thompson Jr.
congratulating him on his retirement.


Ms. Whitman thanked Mr. Abrams for his guidance and for his support when she joined the Board and
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 she will take away his idea for a citizen advisory board. 
 
 Ms. Robb stated that it has been an honor to serve on the Board with Mr. Abrams. She stated that he has  
  been a mentor, colleague and a great friend.  
 
 Mr. Magruder stated that Mr. Abrams helped him acclimate and adjust to this space by setting the tone 
  that we are just humans and have each other’s back. 
 
 Ms. Robb also presented each of the C-NET staff with a token of appreciation. 
 
     b. Resolution 2025-17: Adopting the Proposed 2026 Township Budget: 


Mr. Pegher stated that the Proposed 2026 Township Budget was presented to the Board at the November 
5th meeting. The budget was tentatively adopted by the Board at the November 12th meeting. The budget 
was then advertised for public inspection, in accordance with the Second Class Township Code.  


 
 The budget can be found online at:  https://twp.patton.pa.us/ArchiveCenter/ViewFile/Item/169  
 
 Mr. Pegher gave a short presentation on the budget. The budget proposes a 1.2 mills property tax  
  increase.  
 
 (1)  Public Hearing 
  Mr. Magruder convened the Public Hearing for Resolution 2025-17: Adopting the Proposed 2026  
   Township Budget at 5:15PM.  There were no public comments. 
 
  Mr. Abrams moved to close the Public Hearing for Resolution 2025-17: Adopting the Proposed  
   2026 Township Budget at 5:16PM. Seconded by Mr. Magruder. 
 
 (2) Action Consideration 


Mr. Abrams moved to approve Resolution 2025-17, adopting the 2026 Township Budget. 
Seconded by Ms. Whitman, the motion passed 4-0. 


 
     c. Resolution 2025-18: Adopting the 2026-2030 Capital Improvement Plan: 


Mr. Pegher stated that the Board reviewed the 2026-2030 Capital Improvement Plan at the October 22nd  
and November 12th meetings. The Plan is now ready for adoption. A copy of the plan can be found 
online at: https://twp.patton.pa.us/ArchiveCenter/ViewFile/Item/170 


 
 Mr. Abrams moved to approve Resolution 2025-18, adopting the 2026-2030 Capital Improvement Plan.  
  Seconded by Ms. Robb, the motion passed 5-0. 
 
       d. Resolution 2025-19: Adopting the 2026 COG Budget: 
 Ms. Farkas stated that the General Forum approved the 2026 COG budget at its meeting on October 30th  
  and referred it to the municipalities for adoption. 
 
 Ms. Robb moved to approve Resolution 2025-19, approving the 2026 COG Budget. Seconded by Ms.  
  Robb, the motion passed 4-0. 
 
       e. Resolution 2025-20: Setting the Property Tax Rates: 
 Ms. Farkas stated that the Township will raise its general real estate millage 1.2 mills in 2026. 
 


Ms. Whitman moved to approve Resolution 2025-20, setting the real estate tax rates for 2026. Seconded  
by Mr. Abrams, the motion passed 4-0. 


 



https://twp.patton.pa.us/ArchiveCenter/ViewFile/Item/169

https://twp.patton.pa.us/ArchiveCenter/ViewFile/Item/170
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4.  PUBLIC SAFETY: 
 
     a.   Monthly Report: 


Chief Jolley gave a brief overview of the monthly report that was included with the agenda packet.  
 
Ms. Robb asked if the Police Department is collecting toys for Toys for Tots. Chief Jolley answered that 
the Township has a drop off box in the lobby while the Police Officers participated in “No Shave 
November” to raise money to provide gifts to two families in Patton Township through the Salvation 
Army. 


 
5.   PUBLIC WORKS - no items 
 
6.   PLANNING & ZONING: 
 
     a. Planning Commission Report: 
  Ms. Farkas stated that as of January the COG will no longer provide local planning services and that we 
 will be using Strategic Solutions out of Pittsburgh for planning services. She said they just hired  former 
 Patton Township Planner, Greg Garth. She wanted to take this time to thank Ms. Wargo for all her help 
 and work she has done. 
 
 Ms. Wargo stated that she will still be around at a regional level with limited capacity next year and will  
  still be helping with the Park Forest Middle School plan and the attainable housing ordinance. 


 
Ms. Foreman gave a brief overview of the December Planning Commission Report. She noted that no 
one from UAJA was present to discuss the Act 537 Plan Special Study, so they were very limited in their 
review of it.   


 
     b. Act 537 Plan Special Study for the Meeks Lane Pump Station: 


Ms. Farkas stated that the Centre Region Planning Agency received a revised Special Study for the 
Meeks Lane Pump Station Project from UAJA and their consultant. The Study identifies six alternatives 
for the Project. 


 
A Task Activity Report (TAR) for the Meeks Lane Pump Station was authorized by the COG Public 
Services & Environmental Committee at its September 5, 2019 meeting and approved by DEP on 
October 16, 2019. Several iterations of the plan were developed between 2020 and 2022 to evaluate 
different sewer flow scenarios and potential pump station and force main locations. However, the plan 
was never formally adopted by the Centre Region COG or its municipalities. It has been revised and was 
resubmitted for review on October 17th. 


 
 The Township received plans for the Reserve and the Reserve East, which need the pump station to  
  proceed.  
 
 The Township has been identified as a stakeholder in this process and is being asked to provide comment  
  on the special study. The deadline to receive comments is December 23rd. 
 
 The Planning Commission reviewed the special study at their December 1st meeting. They did not have  
  any comments on the study.  
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 Mr. Burns, representing UAJA, gave a brief overview of the special study. A copy of the study  
  was included in the agenda packet. 


 
Ms. Foreman asked what happens to that infrastructure and are you going to remove it. Mr. Burns 
answered when the pump stations are demolished they are removed completely or repurposed  
depending on the final design. 
 
Ms. Foreman asked who is financially responsible for a pump station. Mr. Burns answered that typically 
the developer would be responsible for the infrastructure.  
 
Ms. Robb asked if we could have a representative meet with the Planning Commission. Ms. Farkas 
answered that unfortunately we do not have enough time to have another meeting without slowing down 
the timeline. Ms. Robb stated that she is concerned about not having feedback from our Planning 
Commission. 
 
Mr. Magruder stated that he is not sure if we need to delay the process. He noted that we could forward 
the Planning Commission’s comments on the special study during the public comment process.  
 
Mr. Abrams stated that we do not want to leave all these questions unanswered. 
 
The Board agreed that financially and mechanically, Option D would be the best option. They asked that 
the presentation be shared with the Planning Commission so they can offer any comments they have on 
the study. 
 


       c. Gray’s Woods Park and Gray’s Wood’s Preserve Lot Line Adjustment: 
Ms. Farkas stated that provided in the agenda is the Gray’s Woods Park and Gray’s Woods Preserve Lot 
Line Adjustment plan identified as TP: 18-003-,222-,0000- (43.46 AC), and TP: 18-003- ,200A,0000- 
(149.74), both zoned Planned Community (PC) and owned by Patton Township. Both parcels operate as 
public park/open space by Patton Township. A portion of TP: 18-003-,200A,0000- extends into 
Halfmoon Township. The plan proposes to straighten the lot line separating the two parcels for better 
field orientation purposes. 


 
 Once the lot line is readjusted, it will result in the lots being 39.23 AC (18-003-,222-,0000-) and 153.96  
  AC (18-003-,200A,0000-). 
 


The adjustment is being done in advance of enrolling the Gray’s Woods Preserve into the  Pennsylvania 
Game Commission’s 400 Areas Program. Properties in this program are managed by the state in 
accordance with local forestry management plans. There is no cost to the Township to participate in the 
program. 


 
The lot line adjustment has been reviewed and approved by the Recreation Advisory Committee, the 
Open Space Committee and Clearwater Conservancy. Clearwater Conservancy holds a conservation 
easement on the Preserve property, which is why they were a stakeholder in this process. 


 
The Planning Commission reviewed the lot line adjustment at their December 1st  meeting. They 
recommend approval of the Gray’s Woods Park and Gray’s Woods  Preserve Lot Line Adjustment Plan 
subject to the Township Staff comment letter dated November 14, 2025.  
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Ms. Whitman moved to approve the Gray’s Woods Park and Gray’s Woods Preserve Lot Line 
Adjustment plan subject to the Township Staff comment letter, dated November 14, 2025. Seconded by 
Mr. Abrams, the motion passed 4-0. 


 
      d. Temporary Use Permit Request: Walmart Storage Containers: 


Ms. Farkas stated that Walmart has applied for a temporary use permit for six (6) 40-foot storage 
containers to support their upcoming front-end remodel project, which is part of their ongoing efforts to 
upgrade their facilities and enhance customer care. The storage containers will be onsite from January 1, 
2026 through January 23, 2026 and will be located to the left of the facility in the GM receiving area.  
The containers are necessary to receive and securely store fixtures and materials that will arrive prior to 
the start of the project. The remodel will include a new front-end panel wall cover design, as well as 
updated modulars and floor plans for the front end. 


 
The store has held temporary use permits for storage containers for their “Back to  College” events.  
Conditions have been applied to the temporary use permits for the storage containers such as that 
unreasonable and/or excessive noise is prohibited during the hours of 7 PM and 7 AM, that the 
containers need to be removed from the site immediately following the project and contact the Zoning 
Officer for inspection, and that the Board of Supervisors reserves the right to withdraw the permit if the 
noise condition is not followed. 


 
The Board should discuss the request and determine if it is comfortable with issuing the temporary use 
permit.  If it is, a motion can be made to approve the use with the conditions previously used in other 
storage container requests. 


 
Mr. Abrams moved to approve a temporary use permit for storage containers at Walmart subject to the 
following conditions: unreasonable and/or excessive noise is prohibited during the hours of 7 PM and 7 
AM, that the containers need to be removed from the site immediately following the project and contact 
the Zoning Officer for inspection, and that the Board of Supervisors reserves the right to withdraw the 
permit if the noise condition is not followed. Seconded by Ms. Whitman, the motion passed 4-0. 


 
7.    ADMINISTRATION: 
 
       a. Tentative 2026 Meeting Dates: 


Ms. Farkas stated that the Board will establish its 2026 meeting dates at the January 5th meeting. The 
Board typically follows the following meeting schedule: 


 
January – a reorganization meeting (held by law on the 1st Monday of the year, unless that’s the legal 
holiday) and its regular meeting on the 4th Wednesday 


 February-May – two regular meetings on the 2nd and 4th Wednesdays 
 June-August – one regular meeting on the 3rd Wednesday 
 September and October – two regular meetings on the 2nd and 4th Wednesday 
 November – one budget meeting, one regular meeting and one regular/budget meeting 
 December – one regular meeting on the 2nd Wednesday 
 
 Meetings begin at 5:30 PM, except for the January 5th meeting, which was advertised with a 4:00 PM  
  start time.  
 
 If the above schedule is acceptable, the dates for 2026 would be as follows: 
 
 January 5th  at 4:00 PM 
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 January 28th   
 February 11th and 25th 
 March 11th and 25th  
 April 8th and 22nd   
 May 13th and 27th  
 June 17th   
 July 8th – moved due to staff vacations   
 August 19th  
 September 9th and 23rd  
 October 14th and 28th  
 November 4th (budget), 11th (budget/regular), 18th (regular) 
 December 9th  
 January 4th at 4:00 PM (this is the 1st Monday in January 2026) 
 


Please note that Staff has a conflict with the February 11th date, as the Manager will be attending the 
APMM Executive Development Conference in Hershey, and March 25th, as the Manager, Assistant 
Manager of Finance and Administration and Assistant Manager of  Public Works will be attending a 
conference in Hershey. Staff suggest that these meetings be cancelled.  


 
Staff is also proposing to move the July meeting date back to the 2nd Wednesday (July 8th) to 
accommodate vacation schedules.  


 
 No action is required on this item. It will be included on the January 5th agenda for approval.  
 
8.  CONSENT AGENDA: 


The items included below are routine in nature and it is not anticipated that any will generate discussion or 
questions.  The actual Consent Agenda with a brief description of each item is included with the agenda 
packet materials distributed to the Board and available to the public on-line and at the sign-in table.  At the 
request of any Board member, any single item or all items on the Consent Agenda can be discussed and 
voted on separately.  If no items are “pulled,” the Board should consider a motion for “approval of the 
Consent Agenda items as shown on the agenda.” 
 


  a. Public Safety – no items  


  b. Public Works Operations – no items 


  c.  Planning, & Zoning 
   1)   Grays Woods Phase 7B Developer’s Agreement 
   The Board approved the land development plan for Grays Woods Phase 7B on May 14,   
   2025. The developer’s agreement for the project has been reviewed by the Township   
   Solicitor and is now ready for action by the Board. This document outlines the    
   responsibilities of the developer for this project.  


   It is recommended that the Board approve the Grays Woods Phase 7B Developer’s   
   Agreement.  


               2)  Grays Woods Phase 6D Financial Agreement 
   When the developer of Grays Woods Phase 6D dedicated the roads in that phase of the   
   development to the Township, the Township required that a financial agreement be   
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   executed for the remaining public improvements that weren’t completed at the time of   
   dedication. This document outlines the terms of that agreement.  


   It is recommended that the Board approve the Grays Woods Phase 6D Financial   
   Agreement. 


  d. Administration 
  1)  Minutes –November 5, 2025, November 12, 2025 and November 19, 2025  
  The draft minutes from the November 5, 2025, November 12, 2025 and November 19, 2025 
  meetings are included with agenda materials. Board members having questions or changes  
  should contact the Township Manager prior to the meeting so revisions can be included in a  
  supplemental distribution. 


  It is recommended that the Board approve the subject minutes. 


       2)  November 2025 Voucher Report: 
    The November 2025 Voucher Report was included in the packet. 


  It is recommended that the Board approve the voucher report.  


        3)  Resolution 2025-21: Police Pension Plan Employee Contributions for 2026 
       The 2023-2026 contract with the Police Officers’ Association provides that employee    
         contributions for the Police Pension Plan will be 2.0 percent of base salary for 2026. A  
                  confirming resolution is required on an annual basis. 


  It is recommended that the Board approve Resolution 2025-21.  
 
 Mr. Abrams moved to approve the Consent Agenda. Seconded by Ms. Robb, the motion passed 4-0. 


9.    MANAGER'S REPORT: 
       The Manager reported on current items, including the following: 
 
 a.  Administration: 
  (1) Appreciation Dinner 
  (2) Elected Official Onboarding 
 b. Public Works: 
  (1) Capital Projects Update 
  (2) Zoning Officer Update 
  (3) Public Works Operations Update 
 c. Planning and Zoning: 
  (1) Short Term Rental Program Analysis 
  (2) Local Planning Program Changes 


     
Ms. Farkas stated that the Pennsylvania Local Government Commission released its final report on the 
automated speed enforcement cameras. She stated that the report included and cited Patton Township’s 
Manager throughout and some of the comments that she made. She stated that the report recommends 
that the state should work with PennDot to identify troublesome corridors and provide for expansion of 
the speed enforcement cameras within these corridors. She noted that Atherton Street would be the  
number one troublesome corridor in our area. She stated that the report will be released to the legislature 
for further action. She said she will talk to the Pennsylvania Municipal League about next steps.  
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She also mentioned that there was some chat about needing to do something about radar because people 
are saying it would be embarrassing that we would do automated speed enforcement cameras but not 
allow municipal use of radar. She stated that it is encouraging. She added that the executive director of 
the Local Government Commission and his staff have been a great help.   
 
 


10.   COMMITTEE REPORTS 
Board members should report on the meeting(s) of the COG and other committee(s) on which they 
serve, including: 
a. Council of Governments Committees: 


Human Resources Committee – Magruder – December 3rd  - cancelled   
Land Use and Community Infrastructure Committee – Whitman – December 4th  – cancelled 
Public Safety Committee – Robb – December 9th – cancelled  
Finance Committee – Chyczewski – December 11th  
Facilities Committee - Abrams – December 2nd - cancelled  
Executive Committee – Magruder – December 16th  
Parks & Rec Governance – Chyczewski – November 26th – report enclosed 
Climate Action and Sustainability Committee – Whitman – December 8th  
Parks Capital Committee – Chyczewski  
Emergency Management Council – Farkas – November 25th – report enclosed 
State College Borough Water Authority 


b. Centre Area Cable Consortium - Magruder 
c. Spring Creek Watershed Commission – Mason  
d. Centre County Metropolitan Planning Org. – Abrams, Robb Alt.   
e. Centre County Airport Authority - Steudler 
f. Centre Region Solar Group – Whitman, Pegher Alt. – December 3rd – report enclosed 
g. Centre County MPO Technical Committee – Erickson – November 25th – report enclosed 
h. State College Area School District Steering Committee - Chyczewski  


 
11. OTHER BUSINESS  
      There was no other business. 
 
12. EXECUTIVE SESSION 
 The Board recessed to an executive session at 7:15 PM to discuss a personnel matter. The Board reconvened 


the meeting at 8:40 PM.  
 
13. ADJOURN 


Ms. Whitman moved to adjourn the December 10, 2025 Board of Supervisors Meeting at 8:40 PM.  
Seconded by Mr. Abrams, the motion passed 4-0. 


 


       
Amy Farkas, Township Secretary 





